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PROFESSIONAL SELECTION PANEL 
Agenda for the 2nd Meeting 

lOtOO A.M. VJradnQSday 9 10" September 1952, Boom 117* Berth Building 

u Approval of Minutes of let Meeting. (Previously distributed) 

■ ■_ fka Panel, Advisory Representative (Medical )| tfe® 

SEtfSSi ofSK. (see Minutes of 1st Meeting, 

voting .Board of EwWi of the forelsd 

attached). 

, a.* o ona Tntske. (See "Personnel Entering ©n Duty 

»? g’STtaT^SJSSff ‘iSti—o, ~»i <**«. <***•* 2 

1952, attached)* 

©camination of selection criteria used by the sevoral Offices. 

a "Selection Critarie Employed In the Recruitment nowM*, 

Personnel Office* dated 2 September 1952. (Attached) 

b "Standards far Security Clearances....", Inspection and Security 
Office, dated 2 September 1952. (Attached) 

o "Selection Criteria for Junior Officer gaining Office 

of Training, dated it September 1952 . (Attached) 

dp Statement by Medical Staff on selection criteria (attach^jT 

$0 Briefing of the Panel on Current Cases of Recruitment, by the Advisory 
Representative (Personnel). 
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19 September 1952 


PROFESSIONAL SELECTION PANEL 
Minutes of the 2nd Meeting 

10 September 1952, Room 117, North Building, 10*00 A* M 0 


25X1A9a 


25X1 A9a 


present* Messrs* 



Messrs* Personnel 

lei 

Baird, OTR 
Tletjen, Medical 

Bxscw s^cy o ^ 
Career Service Board 


lo The minutes of the previous meeting were approved without change* 


2 a The Chairman introduced Ur. Tie t, -Jen as the Advisory Represents* 
tive of the Medical Office. Dr* Tietjen outlined the primary objectives 
of a psychiatric program far the Agency which will be developed by T)c 0 
has been recruited to head the Psychiatric Division of 
th^edicS Office* The objectives of the program will be* 


(a) To provide psychiatric screening as a part of the initial 
process of selection in order to prevent the eiiployment of 
undesirable or emotionally insecure people; 


(b) To establish more readily available means for the treat- 
ment, rehabilitation and disposition of psychiatric cases 
within the Agency; and. 


( 0 ) To extend the above psychiatric services to overseas areas 
of support* 

Dr* Tietjen pointed out that considerable research would be 
neoeesary to develop best techniques for meeting the unique psychiatric 
problems pec uliar to the activities of this Agency. He indicated that 
oif hrrmrS there are many methods of determining and prognosing emotional 
stability, there is no single method thich ie completely adequate or 
satisfactory at this time. It is hoped that an interview approach 
supported by psychometric techniques will develop enou^i information 
concer ning the Agency* s selection problems to enable the establishment 
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STX? 1— U a large load at thi* Point. 

Itwill take time to define true evaluation criteria and develop 
total psychiatric program,, 

Z SSg SeXlSted by the M/I, that the covert omcee are 
adequately represented by the tvo voting markers nominated by t e WP, 
that the support Offices should be represented by a fifth voting 
the panel representing the T©/Ae The Chairman agreed to 

rXfXX Sassx^r^!.^ z&ss&u. 

SZ S: of Its membership until it conld consider 

the question from a background of working experiences 

h The Panel considered its functions and methods of operation, 
differences of opinion as to whether the Panel's directive 
There were differenc p Individual case-by-case basis was 

Teffl ”£^-2 2*2 S«l “»5 £££££«* Zad only police 

fehe^aonlication of eelecUon criteria by the Personnel office, K£0, 

, .. usocHrai office consider only borderline or questions 1 
SLi^tSXere^ “neS^Sl. di^naeion of problems which hate 
+ u _h recruitment "by the back door" which circumvents 
°XhgohS Wonted points, Questions alec arose concern- 
established screemng a«u ^ responsibility. Recognising that 

MaH^ STStSX SSer Ser^oe to deny «*e 

there . f recommending appropriate changes in its charter* 

Panel the privilege of m|g^n|appp^^^^ a subco ramittee to 

the (Siairman apP°J?^ ^dl^SSSJRSilinlHifonsibinties for 25X1 A9a 
prepare a PfP®^ carrying them out. The Panel will review 

SS.'SSZ? iS^St ^eSSTw. Panel directed the Chairman to 

a, aeldng for a atatoment of the selection criteria naed 
S^X^aduree followed by hie organisation in the recruitment of 
SS^tS^Stialtially referred through regular Personnel procurement 

sour om. 

* The Chairman asked Mr, ^H^o prepare a statement of the 
nmhlrme which would arise if the Panel were to propose that it consider 
iSTcSon of staff agents in addition to staff employees. 
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6 0 Mr o jHHj and Colonel Baird spoke briefly on the university 
consultant-cont&cu program pointing out that the first four consultants 
were currently in Washington for briefing c 

?o The meeting was adjourned to reconvene at 10 j00 A« M. on Wednesday p 
I October 1952 Cl 



CBS/PsJJC«lc (19 September 1952) 

Distributions 

Members and Advisors of the Professional Selection Panel 
Members of the CIA Career Service Board 


peas?*' 

Security Information 
«» 3 «# 



Approved For Release 2001/08/01 : CIA-R| 


O’ 



